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             Contributions to the UN
            Sustainable Development Goals 

Blood Donation Drive in partnership with The Philippine Red Cross

Dates: March 14 – 16, 2019
          November 6, 2019
Impact:

Total number of Volunteers – 138 volunteers
composed of 50 volunteers from February 28, and
88 volunteers from November 6

Total blood donated – 22,500mL composed
of 9,000mL from the February 28 drive, and
13,500mL from the November 6 drive.

Occupational First Aid Training in partnership with The Philippine 
Red Cross

Dates: April 24 – 25, 2019

Impact:

Total Number of Attendees – 23 attendees 
Topics covered – 
•	 Occupational First Aid
•	 Cardiopulmonary Resuscitation (CPR)
•	 Automated External Defibrillator (AED)

Hike & Tree Nurturing in partnership with Balagbag 
Environmental Society Inc.

Date: November 16, 2019
Impact:

Total Number of Volunteers – 16
employee-volunteers

Total Number of Seedlings Nurtured – 
Over 50 seedlings located in Mt. Balagbag

Other notable contribution/s – DFNN also donated basic food items 
and tools to the Bantay Gubat forest rangers.

Outreach Program in partnership with Education Under the Bridge

Date: December 6, 2019

Impact:

Total Number of Volunteers – 24 employee-volunteers

Total Number of Recipients – 105 children of the Bulongan 
community

Other notable contribution/s – DFNN distributed hygiene kits and 
sets of school supplies to the 105 underprivileged children of the 
Bulongan community.

Sustainability Vanguards

Established: September 2019

Impact:

Through the Sustainability Vanguards, the above activities were 
made possible producing a number of employees that has been 
identified with leadership and other valuable soft skills.
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Explanations
Category Remarks

I. Anti-Corruption
 a. Percentage of employees to whom the organization’s 
anti-corruption policies and procedures have been 
communicated to

Company will start to track data in 2020.

 b. Percentage of business partners to whom the 
organization’s anti-corruption policies and procedures have 
been communicated to

 c. Percentage of directors and management that have 
received anti-corruption training
d. Percentage of employees that have received anti-
corruption training

II. Incidents of Corruption
a. Number of incidents in which directors were removed or 
disciplined for corruption

Company will start to track data in 2020.b. Number of incidents in which employees were dismissed 
or disciplined for corruption
c. Number of incidents when contracts with business 
partners were terminated due to incidents of corruption

III. Environment
Energy consumption (LPG) in GJ Not Applicable
Energy reduction (gasoline) in GJ

Comparative data available for 2020 report.
Energy reduction (LPG) in GJ

Energy reduction (diesel) in GJ
Energy reduction (electricity) in kwH
Energy reduction (gasoline) in GJ

IV. Environmental impact management
Air Emissions - Energy indirect (Scope 2) GHG Emissions in 
Tonnes CO2 Company will start to track data in 2020.

V. Solid and Hazardous Wastes
Total solid waste generated
Reusable

Company will start to track data in 2020.Recyclable
Composted
Incinerated
Residuals/Landfilled

VI. Hazardous Waste
Total weight of hazardous waste generated Company will start to track data in 2020.
Total weight of hazardous waste transported Company will start to track data in 2020.

VII. Employee Data
Ratio of lowest paid employee against minimum wage Data unavailable

VIII. Employee Benefits
Housing assistance (aside from Pag-IBIG) - % of female 
employees who  availed for the year

Currently, the Company does not provide 
additional housing assistance.Housing assistance (aside from Pag- IBIG) - % of male 

employees who availed for the year

Retirement fund (aside from SSS) - % of female 
employees who availed for the year The Company follows the government 

mandated retirement program.Retirement fund (aside from SSS) - % of male employees 
who availed for the year

64 ANNUAL REPORT 2019



DRIVING SUSTAINABILITY

Further education support - % of female employees who 
availed for the year Pending favorable financial conditions, the 

Company will look into providing additional 
employee benefits.Further education support - % of male employees who 

availed for the year
Company stock options - % of female employees who 
availed for the year The Company is developing its employee 

stock options plan.Company stock options - % of male employees who availed 
for the year
Telecommuting - % of female employees who availed for the 
year
Telecommuting - % of male employees who availed for the 
year

The Company will develop a telecommuting 
policy.

Flexible-working Hours - % of female employees who 
availed for the year

Company will start to track data in 2020.
Flexible-working Hours - % of male employees who availed 
for the year
Others - % of female employees who availed for the year Company will start to track data in 2020.
Others - % of male employees who availed for the year Company will start to track data in 2020.

IX. Labor Management Relations

Percentage of employees covered with Collective Bargaining 
Agreements

There is no Collective Bargaining Agreement 
entered into by the Company and its 
employees.

X. Supplier Chain Management

 Do you have a supplier accreditation policy? The Company will develop a supplier 
accreditation policy.
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The Sustainability Reporting Team:

Investor Relations & Corporate Communications
Abigail A. Garcia
Reiko G. Yaeo

Human Resources & Administration
Victor C. Asuncion
Patrick Palma
Kyle Bendijo
Roxan Delgado

Finance and Accounting
Elisare T. Lacson
Lerma C. Tolentino

For inquiries regarding this Sustainability Report, please contact:

Abigail A. Garcia
Head, Investor Relations and
Corporate Communications

      abigail@dfnn.com
      sustainability@dfnn.com

      (632) 8818-3366 loc. 303

CORPORATE INFORMATION






